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1. Disciplinary, Complaints and Appeals Procedure

The Club should ensure that it has adequate disciplinary, complaints and
appeals procedures in place. It is important to note that the investigation of
suspected child abuse is the responsibility of the statutory authorities will not
be undertaken by the Child Protection Officer or other club
Volunteers/Officials. The standard reporting procedure outlined in the
Statutory Authorities guidelines should be followed by the club and adhered to
by its members.

Complaints/Disciplinary Procedures

1. Dealing with a Complaint

All complaints should be submitted in writing either to the Chairperson or the
Child Protection Officer (in the instance of a child protection issue).

If the complaint is submitted at Club Level, it is the responsibility of the Club to
deal with the complaint. If the complaint is submitted at County Board Level
the County Board must take responsibility to deal with the complaint.

If, in the opinion of the Chairperson/Child Protection Officer, there are grounds
for concern, the Statutory Authorities should be contacted

2. Disciplinary Committee
Naomh Eanna Disciplinary Committee will consist of:
e The Assistant Chairperson
e 2 other nominated Executive Committee Officers
e The Child Protection Officer
The committee will be made aware of the issue of confidentiality.

3. Role of the Disciplinary Committee

It is the responsibility of the Disciplinary Committee to resolve problems
relating to the conduct of the members of Naomh Eanna.

A complaint of any incident of suspected misconduct, including bullying will be
dealt with by the Disciplinary Committee.

4. Disciplinary Procedures

1. The Disciplinary Committee will inform the individual with details of the
complaint made against him/her and afford him/her the opportunity of
providing a response either verbally or in writing.



2. The Disciplinary Committee will meet with all parties involved, affording
each party the same rights and opportunities.

3. The Disciplinary Committee will provide a written report outlining the
following:

e the procedure followed

e the findings

e the conclusions and

e any disciplinary actions to be taken.

4. All parties will receive a copy of this report and a copy of the report will be
kept on record.

5. The Disciplinary Committee will, as soon as possible, inform the Executive
Committee of the progress and conclusions of the disciplinary process.

5. Sanctions

Where it has been established that an incident of misconduct has taken place,
the Disciplinary Committee will notify the member of any sanction being
imposed. The notification will be made in writing, setting out the reasons for
the sanction. If the member is under 18 years of age, correspondence will be
addressed to the parents/guardians.

6. Appeals Process

If the member against whom the complaint was made is unhappy with the
decision of the Disciplinary Committee, he/she will have the right to appeal the
decision to an Appeals Committee (independent of the Disciplinary
Committee).

Naomh Eanna’s Appeals Committee will consist of:

e (Club Chairperson)

e (Club Secretary)

e 1 Other Executive Committee member (who was not on 1%t panel)

Any appeal should be made in writing within 7 days after issue of the decision
of the Disciplinary Committee. The Chairperson of the Appeals Committee
should be a member of the Executive Committee.

The Appeals Committee have the power to confirm, set aside or change any
sanction imposed by the Disciplinary Committee.

Procedure:

¢ A code of conduct reflecting a child centred ethos is in operation; this code
has been disseminated throughout the club and is applied to all Youth
Coaches.

e The Club Executive Committee deals with all disciplinary problems. Clearly
defined procedures are in place to resolve problems relating to the conduct of
its members. This includes bullying.



e The Executive Committee will initiate establish a standing sub-committee to
conduct an investigation following a compliant into any incident of suspect
misconduct that does no relate to child abuse. The sub-committee will report
back to the Executive Committee of progress of the disciplinary procedures.

e Written confidential records of all complaints are safely and confidentially
kept and club procedures are defined for the possession of such records in
event of the election of new officers.

e The sub-committee will furnish the individual details of the complaint being
made against him/her and afford him/her the opportunity of providing a
response either verbally or in writing.

e Where it is established that an incident of misconduct has taken place the
sub-committee will notify the member of any sanction being imposed. The
notification should be made in writing, setting out the reasons for the sanction.
If the member is under 18 years of age, correspondence will be address to the
parents/guardian.

e If the member against who the complaint has been made is unhappy with
the decision of the disciplinary committee s/he should have the right to appeal
the decisions to the Executive Committee. Any appeal must be in writing and
must be received by the Secretary at the latest three days after the appeal.

e The Executive Committee will have the power to conform, set aside or
change any sanction imposed by the disciplinary committee.

e If any party is not satisfied with the outcome the matter can be referred to
the Antrim County Board. However, efforts to resolve the issue will be
exhausted before the Governing body is engaged in attempts to resolve the
matter.



2  Safeguarding Children, Young People & Vulnerable
Adults Policy Statement

Cumann Luthchleas Gael Naomh Eanna is committed to creating and
maintaining the safest possible environment for all young people who wish to
participate in our Gaelic Games and activities. We shall take all practicable
steps to protect them from discernible forms of abuse, from harm,
discrimination or degrading treatment and shall respect their rights, wishes
and feelings.

We do this by;

» Recognising that all children, young people & vulnerable adults have the
right to be protected from harm.

* Ensuring that all our coaches and volunteers are carefully recruited and
selected and that they accept responsibility for ensuring the wellbeing of
children, young people and vulnerable adults in their care.

» Responding swiftly and appropriately to protect the welfare of children and
young people who participate in our games and related activities.

* Providing parents, children, young people & vulnerable adults with the
opportunity to voice any concerns they may have.

* Appointing a Children’s Officer to oversee the implementation of good child
protection and welfare practices within the Club.

* Appointing a Designated Person in the Club who will liaise with the statutory
authorities as appropriate.

 Ensuring that all allegations of abuse of young people, and vulnerable
adults, are confidentially dealt with in accordance with CLG Guidelines for
Dealing with Allegations of Abuse (Fourth Edition 2009) and with statutory
guidelines and relevant legislation.

* Reviewing the effectiveness of our Child Protection and Welfare procedures
and policies on an ongoing basis.

» Ensuring that members, coaches, team mentors, administrators,
parents/guardians and spectators

sign-up to and adhere to our Code of Behaviour.

The Executive Committee of CLG Naomh Eanna commit to ensuring that we
follow the GAA Our Games Our Code and the GAA Code of Behaviour for all




Persons Working with Young People and Vulnerable Adults. We have
nominated the following people in the position of Children’s’ Officer and
Designated Person respectively. Full training has been provided in order to
ensure full implementation of the club Child Protection and Welfare Policy.

Signed: Date:
Children’s’ Officer

Signed; Date:
Designated Person

Signed: Date:
Chairperson

Signed; Date:
Secretary

Safeguarding or Child Protection

The term child protection has been changed to safeguarding as it reflects the
wider responsibility for health and safety and prevention as well as just
protection from abuse. The word safeguarding has been used with increasing
frequency over the last few years in a wide range of settings and situations,
going well beyond the world of children and child protection. It may be defined
as “Doing everything possible to minimise the risk of harm to children
and young people.”

Safeguarding is about being proactive and putting measures in place in
advance of any contact with children to ensure that children are going to be
kept safe. This could include:

e Ensuring staff are properly checked when they are recruited,;

e Guidelines for people who come into contact with children as part of their
role to ensure they know what they need to do to keep children safe; and

¢ Guidelines for planning an event or activity with children and putting
measures in place to minimise the risk of safeguarding issues occurring.

Date Agreed by Club Management Group: Feb 2018
Date for Review: Feb 2020



POLICY STATEMENT

We at Naomh Eanna GAA Club are committed to good practice which
protects children from harm. Staff and volunteers accept and recognise their
responsibility to provide an environment which promotes the safety of the
child at all times.

To achieve this, we will:
e Develop an awareness of the issues which may lead to children being
harmed.

e Create an open environment by identifying a ‘Designated person’ to whom
the children can turn to if they need to talk.

e Adopt child centred and democratic coaching styles.

e Adopt Safeguarding guidelines through Codes of Conduct for members and
all adults working at the club. Adult workers include coaches, parents and
volunteers.

e Ensure careful recruitment, selection and management procedures. (We
need to do this for all employees and screening of all coaches)

e These procedures will include regular support and supervision is provided to
staff/volunteers.

e Ensure complaints, grievance and disciplinary procedures are included in
our constitution.

e Share information about concerns with children and parents and others who
need to know.

¢ Provide information as required to the management committee.

e Ensure good and safe working/playing practices.

¢ Be involved in training made available through the various agencies and
strengthen links with these agencies.

e Keep Safeguarding policies under regular review (every three years
minimum).

e Have procedures relating specifically to bullying, away trips, transport and
use of photography.

¢ Have an induction document available for parents, coaches and children
clearly outlining their rights and responsibilities.

Signed: Chairperson




Naomh Eanna GAA Club Date:

The Children (Northern Ireland) Order (1995) is based on a clear and
consistent set of principles designed with the common aim of promoting the
welfare of children. Children have the right to be safe. All coaches should
ensure that this fundamental principle takes precedence over all other
considerations. This policy applies to all those involved in Naomh Eanna GAA
Club, coaches, administrators, officials, volunteer drivers, parents and young
people.

EQUALITY STATEMENT

This club is committed to ensuring that equity is incorporated across all
aspects of its development. In doing so it acknowledges and adopts the
following Sport Northern Ireland definition of sports equity:

“Sports equity is about fairness in sport, equality of access, recognising
inequalities and taking steps to address them. It is about changing the
culture and structure of sport to ensure it becomes equally accessible to
everyone in society.”

The club respects the rights, dignity and worth of every person and will treat
everyone equally within the context of their sport, regardless of age, ability,
gender, race, ethnicity, religious belief, sexuality or social/economic status.
The club is committed to everyone having the right to enjoy their sport in an
environment free from threat of intimidation, harassment and abuse.

All club members have a responsibility to oppose discriminatory behaviour
and promote equality of opportunity.

The club will deal with any incidence of discriminatory behaviour seriously,
according to club disciplinary procedures.

To address the vulnerability of children with a disability coaches will seek
guidance on working with children with a disability from external agencies,
parents/guardians and the children themselves.

CONFIDENTIALITY STATEMENT

We at Naomh Eanna GAA Club will never promise to keep secrets. However,
information of a confidential nature will only be communicated on a "need to
know" basis, with the welfare of the child paramount. Considerations of
confidentiality will not be allowed to override the rights of children or young
members to be protected from harm.

A full Safeguarding policy statement is displayed and available within club
premises for all interested parties to read.

AWARENESS OF THE ISSUES

Background knowledge in relation to child abuse, the general principles of
Safeguarding and the ability to recognise and respond to abuse are important
issues.

Of primary concern for Naomh Eanna GAA Club is the issue of Safeguarding
of our young members within the operation of the club.



However, being cognisant of the indicators of abuse in respect of young
members caused by others outside the club, are of an equal importance for
the safety and wellbeing of that child.

Co-operating to Safeguard Children 2003 formally recognises four types
of abuse:

1. Physical Abuse

Physical abuse is the deliberate physical injury to a child, or the wilful or
neglectful failure to prevent physical injury or suffering. This may include
hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating, confinement to a room or cot, or inappropriately giving drugs to
control behaviour.

2. Emotional Abuse

Emotional abuse is the persistent emotional ill treatment of a child such as to
cause severe and persistent adverse effects on the child’s emotional
development. It may involve conveying to children that they are worthless or
unloved, inadequate, or valued only insofar as they meet the needs of another
person. It may involve causing children frequently to feel frightened or in
danger, or the exploitation or corruption of children. Some level of emotional
abuse is involved in all types of ill treatment of a child, though it may occur
alone. Domestic violence, adult mental health problems and parental
substance misuse may expose children to emotional abuse.

3. Sexual Abuse

Sexual abuse involves forcing or enticing a child to take part in sexual
activities, whether or not the child is aware of what is happening. The
activities may involve physical contact, including penetrative or non
penetrative acts. They may include non-contact activities, such as involving
children in looking at or the production of pornographic material or watching
sexual activities, or encouraging children to behave in sexually inappropriate
ways.

4. Neglect

Neglect is the persistent failure to meet a child’s physical, emotional and/or
psychological needs, likely to result in significant harm. It may involve a parent
or carer failing to provide adequate foods, shelter and clothing, failing to
protect a child from physical harm or danger, failing to ensure access to
appropriate medical care or treatment, lack of stimulation or lack of
supervision. It may also include non-organic failure to thrive (faltering growth).
In addition to these Naomh Eanna GAA Club recognises that we have a
responsibility to: “protect children from bullying and to have policies and
procedures in places to do so”



Co-operating to Safeguard Children DHSSPS, 2003

Coaches should challenge bullying in any form i.e. physical or emotional.
Physical bulling can take the form of attacks, such as hitting, kicking, taking or
damaging belongings. Emotional bullying may be a verbal assault, including
name-calling, insults, repeat teasing, sectarian/racist assaults, or it may take
more indirect forms, such as spreading malicious gossip, rumours or
excluding someone from a social group. Bullying is not an accepted behaviour
towards anyone at Naomh Eanna GAA Club be they child, coach, volunteer or
parent. Anyone found to be bullying others will be dealt with seriously both in
regards to the behaviour exhibited and the reasons for the behaviour. This
club has an anti-bullying policy in place.

INDICATORS OF ABUSE
The following is a list of some indicators of abuse, but it is not exhaustive:

PHYSICAL INDICATORS BEHAVIOURAL INDICATORS
e Unexplained bruising in soft tissue areas

e Repeated injuries

e Black eyes

e Injuries to the mouth

e Torn or bloodstained clothing

e Burns or scalds

e Bites

e Fractures

e Marks from implements

e Inconsistent stories/excuses relating to injuries

e Unexplained changes in behaviour - becoming withdrawn or aggressive
e Difficulty in making friends

e Distrustful of adults or excessive attachment to adults

e Sudden drop in performance

e Changes in attendance pattern

¢ Inappropriate sexual awareness, behaviour or language
¢ Reluctance to remove clothing

RESPONDING TO DISCLOSURE OF ABUSE

Always
e Record what has been said ASAP
¢ Remain sensitive and calm
e Reassure child that they
U are safe



U were right to tell
U are not to blame
U are being taken seriously

Let child talk - do not interview

Listen and hear, give the person time to say what they want

Ensure a positive experience

Explain that you must tell, but will maintain confidentiality

Tell child what will happen next

Involve appropriate individuals immediately

Stay calm

Reassure them that they have done the right thing in telling and that it
will be dealt with appropriately

Never

Question unless for clarification

Make promises you cannot keep

Rush into actions that may be inappropriate

Make/pass a judgment on alleged abuser

Take sole responsibility, consult the designated officer so you can
begin to protect the child and gain support for yourself

SAFEGUARDING CHILDREN OFFICER & DESIGNATED PERSON
Naomh Eanna have appointed the following Officers to oversee all
Safeguarding Children’s issues. The Designated Person will act as support /
backup to the Safeguarding Children Officer.

Safeguarding Children Officer Desighated Person

Name (Mairead Connelly)

Contact Number — TBC?

The above named persons shall be made known to young members, coaches
and parents alike as the officers to whom concerns will be addressed.
Guidelines for recording/dealing with incidents/accidents will be outlined later
in this policy document.

SAFE RECRUITMENT PROCEDURES FOR VOLUNTEERS/COACHES

Volunteers and coaches are carefully selected, trained and supervised. The
office bearers of the club committee must vouch for new volunteer’s/coaches
potential involvement and their participation must be ratified by the unanimous
approval of executive group/remaining coaches.



e Individuals must complete and sign the Access NI Disclosure Certificate
Application Form which gives permission to enable Ulster Council GAA to
administer an Access NI check (proof of identity MUST be provided).

e Declaration of past convictions or cases pending and agreement to have an
Access NI check completed, is of course a pre-requisite to approval to
coach/volunteer to work with young people.

e ALL volunteers/coaches must agree to abide by the club's Safeguarding
Policy and all are required to sign the Code of Conduct.

e Any concerns or objections with regard to suitability of a coach should be
submitted to the Governing Body designated person. These matters will be
raised with the Governing Body case management committee with
appropriate action taken including a formal response in writing to the
concerned party if required. Clubs should not deal with concerns about a
coach in isolation.

TRAINING FOR VOLUNTEERS/COACHES
Naomh Eanna will;

e Ensure governing body approved coaching sessions for volunteers/coaches
have been scheduled at the club and ALL participants are expected to qualify
to at least Foundation level.

e When appointing volunteers/coaches consider their current or previous
experience either playing or coaching Gaelic Games.

e Education and training in the basics of Safeguarding will apply to all
coaches/volunteers/management committee members working with the
children or young members. Naomh Eanna GAA Club is committed to
continuous updating and review of our current Safeguarding Policy.

e Safeguarding training should include:
0 Basic awareness of safeguarding issues

o Our club/organisation’s Safeguarding policies and procedures including our
Code of Conduct

e Safeguarding training will be carefully selected to ensure it is sufficient. For
instance, a one-hour training session is unlikely to be very useful. A minimum
of three hours is required for basic awareness raising, and we will seek that
training from a specific training provider with experience and knowledge of
good practice in sport.



e Ensure that all new coaches have attended Safeguarding awareness
workshop within six months of taking up their post. This opportunity should
also be made available to parents and other volunteers to enable a culture of
a child-focused club to prevail.

e Ensure all staff and volunteers should receive induction, and training
appropriate to their role. Training should be updated and reviewed regularly
for new staff/volunteers and in line with changing legislation.

CODES OF CONDUCT

A Code of Conduct lets all our staff/volunteers in our club/organisation know
what behaviour is expected and what is unacceptable. It will also let all
involved know what sanctions will be applied for non-compliance with the
Code. A written Code of Conduct will be prominently displayed or
communicated to everyone associated with your club/organisation. It will be
applied consistently. This club has a Code of Conduct for coaches/volunteers
and young people and a code of expectations for parents/guardians.

GUIDELINES RELATING TO AWAY DAYS AND RESIDENTIALS
Travelling to away fixtures and residentials are a regular event for this club.
Trips may vary from short journeys across the county to play another local
team or involve more complicated arrangements involving overnight stays.
But Naomh Eanna GAA Club is committed to ensuring that we follow certain
standards to ensure the safety of our members.

SUPPORT and SUPERVISION

Naomh Eanna GAA Club recognises that it is good practice to set up a
system of support and supervision of staff/volunteers. This will enable
staff/volunteers to become more effective by identifying training needs and
dealing quickly with difficulties. Volunteers will be offered regular opportunities
to review their experiences at Naomh Eanna GAA Club and to identify any
training or further support they require.

GUIDELINES FOR REPORTING ACCIDENTS
In the event of an accident, the following procedure will be carried out:

e Fill in two copies of the Accident Form for ALL accidents. (New H&S Officer
to develop new form)

e Make contact with parents/guardians.
¢ One copy of form to incident book/folder.

e Forward one copy to designated person for record keeping/action
e required.



e Contact emergency services/GP if required.
¢ Record in detail all facts surrounding the accident, witnesses, etc.

e Sign off on any action required from senior management officer.

GUIDELINES FOR REPORTING ALLEGATIONS/INCIDENTS
e Record all incidents reported or observed on an Incident Form
e Inform designated person ASAP.

e One copy to designated person within 24 hours.

e Ensure confidentiality - only "need to know basis" (reference confidentiality
statement).

e Inform parents, unless to do so may put the child at further risk.

e The designated person will be responsible for storing any report in a safe
and secure environment.

HEALTH AND SAFETY GUIDELINES

This club are committed to ensure the safety of all members by completing a
risk assessment for activities and endeavouring to provide first aid treatment
for injury, accidents and cases of ill health during coaching sessions or at
competitions.

USEFUL NUMBERS

Health and Social Care Trust — Children’s Social Work Services
0800 783 7745

NSPCC Helpline
0808 800 5000

PSNI Public Protection Unit
028 9065 0222 (Ask for your local Public Protection Unit)

Childline
Freephone 0800 1111

Sport Northern Ireland
028 9038 1222

Child Protection in Sport Unit
028 9035 5756



IMPLEMENTATION AND AVAILABILITY OF INFORMATION

It is important that there is a free flow of information between
coaches/volunteers, children and parents, in terms of promotion of the club
and what we aim to achieve in relation to your child. This club will insist that a
parent/guardian consent form is completed for each under 18-year-old
member. Parents should know what we do and how we do it, and the
coaches/designated person will always be on hand during, or after coaching
sessions, for consultation or advice.

When appropriate, letters (or telephone contact) will be issued in relation to
further information or specifics in respect of an event etc.

A regular review of club policies will take place through meetings with
coaches/volunteers and feedback from children and parents. As a Club we
have developed a plan for implementing our safeguarding procedures.

If you do not know who to turn to for advice or are worried about sharing your
concerns with a senior colleague, you should contact the Health and Social
Care Trust (HSCT) Gateway Team direct (or the NSPCC on 0808 800 5000).
At any stage during the process outlined on the previous page in the left hand
column the issue can be referred externally either formally or informally for
advice. Following the external (right column) outcome the matter may be
referred back to the organisation’s Disciplinary Committee.

DEALING WITH CONCERNS ABOUT A COLLEAGUE

The vast majority of people who work with children are well motivated and
would never harm a child. Unfortunately, a few do and it is essential that the
organisation creates a culture that makes staff/volunteers willing and
comfortable to voice their concerns, particularly those about someone with
whom they work or whom they know. Again, the organisation’s Safeguarding
procedures should be followed.

During an investigation, support should be given both to the individual who
voices concerns and to the suspected abuser. Once the investigation is
completed, the organisation must decide what action, if any, is necessary to
prevent a similar situation arising again.

1. Child Protection Policy Statement

Naomh Eanna GAC is a child friendly club and is fully committed to safe
guarding the wellbeing of its members. Every individual in the club should, at
all times, show respect and understanding for each other’s rights, safety and
welfare, and conduct themselves in a way that reflects the principles of
Naomh Eanna GAC and the guidelines contained in the Code of Ethics and
Good Practice for Children’s Sport and the GAA 'Code of Best Practice for
Youth Sport'.



2. Child Protection Policy

Naomh Eanna will promote and encourage the safety of all children within the
Club or otherwise involved with the activities of the Club and the Club will
follow the following guidelines:

e All Club activities will be conducted to ensure where practicable the
protection of all children in the Club or involved with Club activities

e The interests of all children in the Club or involved in any activities of the
Club will therefore be considered paramount

e Any incident or circumstance affecting the wellbeing of any child must be
immediately reported to the Club's Child Protection Officer

e All matters reported or any other incident or circumstance, which comes to
the attention of the committee, will be investigated, as the committee consider
appropriate. They will have power to suspend membership of the

Club and/or involvement with Club activities of any person involved or
suspected of being involved in any irresponsible or inappropriate conduct or
activity toward any child or who fails to co-operate fully with the committee in
their work in respect to Child Protection

e The Committee shall be empowered to seek advice or assistance at any
time from any individual or agency with relevant expertise.

e The Committee on conclusion of any such consideration or investigation
shall report the outcome but without prejudice to such a report will be
empowered to take such steps on behalf of the Club as they reasonably
consider are required for the protection of any child or for the protection of the
interests of the club including reporting any such matter to any appropriate
authorities and in doing so shall have regard to the paramount interests of the
child.

e In reporting the committee shall have due regard to issues of confidentiality
and the paramount interests of any child and may where they consider it
appropriate limit or withhold the details of such investigation, outcome, report
or other steps taken.



3. Equal Opportunities Policy

1. Policy Statement

The Club recognises the importance of affording equity, equal opportunity and
fair treatment to all present and potential members.

The Club aims to ensure that all people irrespective of their age, gender,
ability, disability, race, religion, ethnic, origin, creed, colour, nationality, social
status or sexual orientation have a genuine and equal opportunity to
participate in Gaelic Games at all levels and in all roles. That is, as a
beginner, participant or performer, and as a coach, official, referee, manager,
administrator or spectator.

It is the aim of the club in its relationships with its members, employees, job
applicants and in the provision of its services, not to disadvantage any
individual by imposing any conditions or requirements which cannot be
justified. Failure to comply may result in disciplinary action being taken.
Direct discrimination is defined as treating a person less favourably than
others are or would be treated in the same or similar circumstances.

Indirect discrimination occurs when a requirement or condition is applied
which whether intentional or not, adversely affects a considerably larger
proportion of people of one race, sex, marital status than another and cannot
be justified on grounds other than race, sex or marital status.

2. Objectives

The clubs Equality policy has the following objectives.

e To adopt a planned approach to eliminating perceived barriers which
discriminate against particular groups. This will include widening the
traditional approach and include communities experiencing disadvantage,
poverty and health inequalities.

e To ensure that no-one working or wishing to work for or on behalf of the club
receives less favourable treatment on the ground outlined in the Policy
Statement above.

e To give clear guidance to individuals working within the club, either
employed or as volunteers, on the commitment to equal opportunities.

e To ensure that all those who participate in Gaelic Games, at all levels and in
roles receive fair and equitable treatment.

¢ To ensure that the format and content of all competitions, regulations and
assessments provide equality for all, except where specific situations and
conditions properly of reasonably prevent this.

¢ To ensure that all materials prepared, produced and distributed by or on
behalf of the club promote a clear image of the profile of all those who
involved in the games.



3. Responsibly

The Club expects all those acting on behalf of the association to adhere to
this policy. In pursuance of this policy the Club Executive Committee reserve
the right to discipline any of its members or employees who practice any form
of discrimination on the grounds of a person’s age, gender, ability, race,
religion ethic origin, creed, nationality, social status or sexual orientation

4. Games for All Policy

Naomh Eanna GAA club recognises that as Gaelic games are a major facet of
the GAA club, opportunities to play Gaelic games should be available to all
people within the community. Such opportunities will offer greater quality of
experience for past, present and future club members.

Our club Games for All policy reflects the agenda driven by Antrim County
Board, Ulster GAA and National GAA.

In order to implement a Games for All policy our club will strive to:

e Recognise the importance in affording equal opportunities and fair treatment
to all its members and potential members

e Ensure participation opportunities for all people irrespective of age, gender,
ability, race, religion, ethnic origin, creed, colour, nationality, social status or
sexual orientation. Participation opportunities include all elements of Gaelic
Games including as a player, coach, manager, match official, administrator or
spectator.

e Actively seek to include “others” in our games by implementing such
schemes as “Have A Go Days”, “Recreational GAA”, “Including People with
Disabilities” and others that may been advantageous in encouraging people
from under-represented groups to become involved in club activity.

e Treat all members, employees, job applicants and provision of facilities
equally.

¢ Eliminate perceived barriers to participation which discriminate against
particular groups or individuals

e Provide an opportunity for all members, volunteers and officials within the
club to attend Equality Training, Disability Awareness Training and any other
training which will help the club improve its outreach work.



The club expects all those acting on behalf of the Association to adhere to this
policy. In pursuance of this policy the Club Executive Committee reserve the
right to discipline any of its members or employees who practice any form of
discrimination on the grounds of a person’s age, gender, ability, race, religion,
ethnic origin, creed, nationality, social status or sexual orientation.

This document has been approved by the Club Executive Committee and
serves as the working Games for All policy of Naomh Eanna GAA club.

5. Valuing Volunteers Policy

Naomh Eanna GAA club recognises the valuable input of volunteers to our
club. We commit to supporting our volunteers in their role by following
recommendations made by our governing body of sport that stipulate our
volunteers should under-go a recruitment process. The following procedures
for recruitment of volunteers will assist in placing volunteers in a situation to
which they are suited and help in the protection of children and volunteers
alike.

- List all tasks that volunteers need to perform and the skills needed for those
tasks

- Provide training for volunteers in their role by urging them to attend Ulster
GAA Club Maith Officer Training Programme

- Make vacancies within the club openly available to interested and qualified
applicants

- An application from should be completed by each applicant

- There may be need for new coaches who have substantial access to
children regardless of whether they are paid or not, to have their background
checked.

- References should be verified by the Club Executive Committee and should
be kept on file for record

- All recommendations for member appointment should be ratified by the
club’s Executive Committee. The decision to appoint team managers is the
responsibility for the club Committee and not any one individual within it.

- Once recruited into the club, all volunteers should be adequately managed
and supported

- Any statutory guidelines should be adhered to

This document has been approved by the Club Executive Committee and
serves as the working recruitment policy document of Naomh Eanna GAA
club.



6. Recruitment Policy

To ensure that this club is following the best practice we shall work closely
with the Antrim County Board and the Ulster Council in order to promote the
best practice in Children’s sport, we shall comply with the guidelines of the
Code of Ethics and Good Practice for Children’s Sport.

It is recommended that all adults taking responsibly for children in the Club
should undergo a recruitment process. The following procedures for
recruitment of volunteers will assist in placing them in the position to which
they are suited and help in the protection of children and volunteers alike.

e List all tasks that volunteers need to perform and the skills needed for those
asks.

e Make all vacancies within the club openly available to interested and
qualified applications.

¢ An application form should be completed by each applicant.
e There may be the need for new coaches who have substantial access to
children regardless to whether they paid or not, to have their background

checked out.

e References should be verified by the Club Executive Committee and should
be kept of file as a matter of record.

¢ All recommendations for member appointment should be ratified by the
Clubs Executive Committee. The decision to appoint team managers is the
responsibly for the Club Committee not any one individual within in it.

e Once recruited into the club, all Volunteers should be adequately managed
and supported.

¢ Any statutory guidelines should be adhered to.



7. Club Database Guidelines - Data Protection
Policy

The club complies with the requirements of the Data Protection Act 1998 with
regard to the collection, storage, processing and disclosure of personal
information and it is committed to upholding the Act’s core Data Protection
Principals.

The club strives to ensure that it keeps a comprehensive data of all its
members either on computer or otherwise. The club should ensure that is
stores information on the following groups within the club:

1. Non-Playing Members

The information that should be stored on all non-playing members is as
follows:

e Names

e Address

e DOB

e Occupation

e Home Tel Number

e Work Tel Number

e Mobile Number

e Special Medical Conditions

2. Players Members

There are separate tables set up for each of the different age groups within
the club for both the male and female sections of the club (from U8 to Senior
Level). This should be done for all codes player within the club (Male and
Female Football and Camogie).

This information that should be stored on all members is as follows:
e Names

e Address

e DOB

e School (if applicable)

e Occupation (if applicable)

e Home Tel Number

e Mobile Number

e Emergency Contact

e Special Medical Conditions

¢ Previous Sports Injuries

¢ Parents/Guardian name (if underage)



3. Club Officials

Information is stored on all club officials, both Executive Committee and all
subcommittee members. The information stored is followed:
e Name

e Address

e DOB

e Occupation

¢ Role within club

e Home Tel Number

e Work Tel Number

e Mobile Number

e Special Medical Conditions

e Administration Courses Attended

4. Club Coaches
There is information stored on all coaches and volunteers, both actively
coaching and no longer coaching within the club.

The information that should be stored on club coaches/volunteers is as
follows:

e Name

e Address

e DOB

e Occupation

e Home Tel Number

e Work Tel Number

e Mobile Number

e Special Medical Conditions

e Actively Coaching?

e Team Coached

e Coaching Qualifications and Dates Achieved.
e Ulster Council and CPD Qualifications

¢ Child Protection Qualifications

e First Aid Qualifications

¢ Other relevant qualifications (and dates)



PHOTOGRAPH CONSENT FORM

Naomh Eanna feel it is important to recognise the achievements and
successes of our youth and of the club as a whole. One of the ways to do this
is to publish photographs and details of achievements in our local press. As a
club we would like to use pictures of our youth members in the local press and
at times, on the club website.

We take the issue of child safety very seriously and this includes the images
of the children in our care. Our duty to our young members is paramount and
this form of publicity must be carefully monitored to ensure that it is consistent
with our Child Protection Policy and the Data Protection Legislation.

For this reason, we have put the following guidelines into place:

e We ask parental consent for the club to take and use photographs of their
children and for permission to use the press and media to promote the youth
programme.

e Photographs and interviews will at all times take place in the presence of a
coach.

e We will only use team photographs and action photographs on our website.

¢ Action and individual photographs will only be used, with individual parental
consent, prior to the inclusion on the club website or in the local press.
| have read the conditions of use and consent to my child/children photograph
being used. If there is any change to my decision, | will inform the club.

Name of child/children:
Name of parent/guardian:

Signature: Date:

Queries regarding this form should be addressed to:
Naomh Eanna Child Protection Officer — Mairead Connelly
Tel : TBC?



8. Naomh Eanna Drug and Alcohol Policy

Cumann Luthchleas Gael are committed as part of their overall
philosophy to ®iscourage the use of drugs, alcohol and tobacco on the
basistheyarei ncompati bl e with a healthy approac!|

Naomh Eanna GAA club believe that we need to work towards creating a
safe, healthy club environment where we can develop the skills and attitudes
necessary to cope with drug and alcohol related issues

All club members, officials, coaches and volunteers as part of this club shall
follow the law when it comes to illegal drugs, alcohol and tobacco and shall
display leadership and good example, particularly when dealing with under
age members.

Definition of Drugs:

For the purpose of this policy the term “drug” shall include all mood altering
substances, both legal and illegal and involve substances such as:

e Alcohol

e Tobacco

¢ “Over the counter” medicines such as paracetamol, anti-histamines, cough
medicines etc.

e Prescribed drugs such as antibiotics, inhalers, painkillers etc.

e \Volatile substances such as aerosols, glues, petrol, cigarette lighter fuels
etc.

e Controlled drugs such as cannabis, ecstasy, amphetamines, magic
mushrooms, cocaine, etc.

e Performance enhancing sports related drugs as outlined by the World Anti-
Doping Agency.

Aims and Objectives:
The aim of this policy is to ensure that all club members are kept safe from
drug related harm when involved in club activities.

Our objectives are:

e To develop a consistent approach to drug-related issues to be adopted by
all club members.

e To develop procedures and protocols that address drug-related issues in the
club.

¢ To establish clear procedures for managing specific incidents of suspected
drug misuse.

List of Recommended Actions
The Chairperson and Executive of the club shall adopt and discharge actions
from following list as appropriate to the resources of the Club.

Naomh Eanna GAC should take the following actions:



e Cups should not be filled with alcohol during celebrations and never in
under-18 competitions

e Coaches and Club Officials should not smoke or drink alcohol while
representing their club at matches or training sessions.

e Cigarettes should not be sold in the club house to juvenile members.

e Medal ceremonies should not be held in pubs (for the purpose of this
document the Hall is not deemed as a pub)

e Under 18’s should not be brought to pubs on the way home from matches,
outings or training sessions.

¢ Alcohol should not be served at functions for players aged under 18 years of
age with the exception of special presentations given at an annual dinner
dance.

All persons associated with our club can help prevent drug-related harm from
occurring during club activities. The following roles are recommended.

Club Members
Be aware of and adhere to Naomh Eanna’s Club policy in relation to drugs.
Parents and Guardian

Support the club in the development and implementation of this policy
including procedures for handling incidents of suspected drug misuses.

Coaches
Be aware of the possibility of drug misuse among players and pass on
concerns with the aim of preventing harm.

Club ASAP Officer

The ASAP Club Officer is responsible for overseeing the development,
implementation and evaluation of this policy in conjunction with the Club
Chairperson and Executive. The Club ASAP Officer is (TBC?)

Club Chairperson and Executive

All relevant information, paraphernalia or suspected substances found or
received shall be forwarded to the Club Chairperson who shall consult with
the necessary parties before taking relevant action based upon this policy. In
the event of the Chairperson not being available to discharge these duties this
responsibility will then automatically fall to the Vice Chairperson or Secretary.

Education programme about drugs and alcohol

Naomh Eanna GAC shall arrange for a drug education programme for
members, players, parents etc. as appropriate. This drug education



programme may include the promotion of club policy, provision of literature,
workshops or information sessions.

The Club ASAP Officer in conjunction with the Club Chairperson and
Executive shall arrange to provide drug education annually for adults
associated with the club.

The Club ASAP Officer in conjunction with the Club Chairperson and
Executive shall arrange to provide age appropriate drug education annually
for young people associated with the club.

Protocol for dealing with drug misuse

Naomh Eanna GAC shall endeavour to respond to all drug-related incidents in
a firm but fair manner, with due respect for the safety and welfare of
individuals involved, other members of the club and the wider community. We
shall also fulfil any legal obligations that might apply.

Outline of Restrictions

The misuse or supply of drugs is viewed as unacceptable by Naomh Eanna
and is punishable by warnings, suspensions and expulsions as deemed
appropriate. It is also unacceptable for members or officials to present for club
duties while under the influence of a drug.

Reporting of Incidents

Alleged or confirmed incidents in breach of this policy shall be referred to the
Club Chairperson or nominee.

Recording of Information

Information regarding alleged or confirmed incidents in breach of this policy
shall be recorded in writing. The recording of factual information is preferable
and all opinions shall be stated as such. Responses to cases shall also be
recorded in this way. Only in confirmed cases shall names of individuals be
recorded.

Confidentiality

While every effort shall be made to respect confidentiality, it may not always
be possible to guarantee confidentiality in relation to drug-related incidents.

Involving Parents/Guardians

Incidents involving any person under 18 years of age will require
parents/guardians to be informed. Parents/guardians shall be invited to
discuss what has happened and shall be informed of any course of action to
be taken by the club. The Club Chairperson and Executive shall nominate a
person to inform parents/guardians on a case by case basis.



Garda/PSNI Involvement

Incidents that involve the illegal supply of drugs may require Garda/PSNI
involvement. In all other drug-related incidents, each case shall be considered
on an individual basis and the decision shall rest with the Club Chairperson
and Executive as to whether or not the police are involved.

Search

The Club Chairperson and Executive retain the right to direct a search of any
part of club property if there is reasonable cause to believe a substance in
breach of this policy is contained therein. Two officials of the club shall be
present during any form of search. Club Officials are not allowed to search an
individual or their personal property. Where there is reasonable cause to
believe a person has in their possession a substance in breach of this policy,
they shall be asked to volunteer the substance. If they refuse, the Garda/PSNI
may be called in to conduct a search.

Disposing of suspected illegal substances

If a suspected illegal substance is found on club property it shall be brought to
the attention of the Club Chairperson. The substance shall be stored securely
and the Club Chairperson shall then decide whether the Garda/PSNI should
be called to collect it, or whether it should be disposed of. Any disposal of
suspected illegal substances shall be recorded and witnessed by two officials.
At no time shall a suspected illegal substance be removed from club property
by anyone other than the Garda/PSNI.

Availability, use and storage of solvents and gases

A large number of solvent based products have the potential to be abused
(e.g., deodorants, paints, thinners, cleaning fluids etc). All solvent based
materials and gases shall be stored securely and safely away from public
access.

Monitoring and Evaluation

This policy is in force at all times and during all activities conducted under the
aegis of Cumann Luthcleas Gael. This policy shall be evaluated annually and
after every drug-related incident. This policy shall come into effect on 1st
January 2012 and shall be reviewed annually thereafter by the ASAP Club
Officer in conjunction with the Club Chairperson and Executive.



9. Health and Safety Policy

HEALTH & SAFETY STATEMENT:

Naomh Eanna are strongly committed to encouraging our members to take part, but
the health, well-being and safety of each individual is always our paramount concern.
We recommend levels of training dependent on age and ability, and expect our
players to participate within these boundaries.

HEALTH & SAFETY POLICY:

To support our Health & Safety policy statement we are committed to the
following duties:

e Undertake regular inspection of the club premises and all activities
undertaken by the club

e Create a safe environment by putting health & safety measures in place
e Ensure that all members are given the appropriate level of training and
competition by regularly assessing individual ability dependant on age,
maturity and development

e Ensure that all members are aware of, understand and follow the club’s
health & safety policy

e Appoint a competent club member to assist with health and safety
responsibilities

e Ensure that normal operating procedures and emergency operating
procedures are in place and known by all members

e Provide access to adequate first aid facilities, telephone and qualified first
aider at all times

e Report any injuries or accidents sustained during any club activity or whilst
on the club premises

e Ensure that the implementation of the policy is reviewed regularly and
monitored for effectiveness.

AS A CLUB MEMBER YOU HAVE A DUTY TO:

o Take reasonable care for your own health & safety and that of others who may be
affected by what you do or not do

o Co-operate with the club on health & safety issues

¢ Correctly use all equipment provided by the club

¢ Not interfere with or misuse anything provided for your health, safety or welfare.

CLUB HEALTH & SAFETY OFFICER: (Tony Curran)

FIRST AID: Location of first aid facilities:
Defibrillator — At School entrance



10. Disability Sport Policy Statement

Naomh Eanna is committed to the inclusion of all persons with a physical or
mental impairment that has a substantial and long-term adverse effect on a
person's ability to carry out normal day-to-day activities, from here on referred
to as a disability.

This policy should be read in conjunction with the Club Equality Policy

As such our club will:

¢ Provide a welcoming and open atmosphere for disabled club members

¢ Provide a programme of activities for disabled club members

e Ensure that all club facilities are disability friendly and adhere to the relevant
legislation in reference to disabled access.

e Ensure club facilities are open to use by Special Schools or other
community groups who cater for persons with a disability

e Attend Ulster GAA CPD courses on disability, special needs and the
promotion of disabled games

e Provide a programme of disabled games in conjunction with other local GAA
clubs in the area

¢ Ensure that positive images and role models of disabled people and
disabled coaches will be represented in all resources, promotional and
publicity material

e Appoint an Executive Level officer with responsibility for linking with special
schools and catering for members with disabilities

e Share good practice with other GAA/Sports Clubs

e Develop links with other sporting clubs through the Local Sports
Council/Partnership to cater for disabled members

e Link with relevant statutory bodies in the area of disability

Monitoring and Evaluation

A comprehensive monitoring and evaluation system will be developed to
ensure the successful implementation of the disability policy. A report will be
given to the club executive committee on a regular basis with an overall report
given at the Club Annual General Meeting.



11. Mental Health Charter
Our commitment to promoting and maintaining positive mental health for all
our members.

RESPECT

Everyone in Naomh Eanna CLG will respect the rights, dignity and worth of
each person, regardless of ability, age, culture or ethnic origin, gender, sexual
orientation or religious belief.

ENCOURAGING
Naomh Eanna CLG will ensure that everyone is treated equally, fairly and
encouraged to do their best.

SUPPORTIVE

Naomh Eanna CLG will ensure that all members are aware of and
encouraged to use the support system that the club and its varied members
provide.

POSITIVE )
Everyone’s positive contribution to Naomh Eanna CLG is recognised and we
understand that every member has an important role to play.

ENABLING

We will create an environment and atmosphere within all the club activity at
Naomh Eanna CLG that enables all members of the Association to maintain
as well as develop their mental health and emotional wellbeing.

CONSIDERATE

Everyone within Naomh Eanna CLG will be listened to and given an
opportunity to contribute to express their opinions without reprisal or
judgement.

TOLERANT

An element of discipline will underpin Naomh Eanna CLG to ensure that our
games are controlled and that values such as honesty, equality and fair play
are promoted at all times.

NAOMH EANNA CLG is committed to following the GAA’s Mental Health
Charter.

Signed: Chairperson Naomh Eanna CLG  Date:



12. Coaches- our work with children and young people.

Coaches, Mentors and Trainers

Coaches, Mentors and Trainers (referred to hereafter as Coaches) should
ensure that young people and children benefit significantly from our games by
promoting a positive, healthy and participatory approach in our work with
underage players. In developing the skills levels of every player, Coaches
should always encourage enjoyment and fun while ensuring meaningful
participation in our games and activities. Coaches should always remember
that

they are role models for the players in their care.

All Coaches working with young people and children are required to be
suitable for their chosen role(s), and should be appropriately trained, qualified
and supported to fulfil such roles. All persons working or volunteering for such
roles are required to undertake agreed vetting and background Police checks
and to attend coaching and training courses relevant to their roles. All such
Coaches must attend relevant child welfare and protection training as
provided or instructed by the Club and must also complete a basic coach
education qualification.

We Must;

» Respect the rights, dignity and worth of every person.

* Treat each person equally regardless of age, gender, ability, ethnic origin,
cultural background or religion.

* Be positive during coaching sessions, games and other activities so that
underage players always leave with a sense of achievement and an increased
level of self-esteem.

* Recognise the development needs and capacity of all underage players,
regardless of their ability, by emphasising participation for all while avoiding
excessive training and competition. Skills development and personal



satisfaction should have priority over competition when working with underage
players.

 Develop an understanding of relevant coaching methods and ensure that we
have the appropriate level of coaching accreditation.

* Not equate losing with failure and do not develop a preoccupation with
medals and trophies. The level of improvement made by underage players is
the best indicator of effective coaching.

We Must;

* Never use foul language or provocative language/gestures to a player,
opponent or match official.

* Only enter the field of play with the Referee’s permission.

* not question a Referee’s decisions or integrity.

* Encourage players to respect and accept the judgement of match officials.
* Promote Fair Play and encourage all players and fellow officials to always
play by the rules of the game.

* Not encourage or threaten a player by deed or gesture to act in any
unacceptable manner towards an opponent, fellow player or official.

* Promote the RESPECT campaign amongst your players, fellow coaches,
parents and supporters.

* not smoke while working with underage players.

* Not consume alcohol or non-prescribed drugs immediately prior to or while
underage players are in your

care.

* Encourage parents to become involved in our team and our Club activities
wherever possible.

We Must;

* Develop an appropriate working relationship with children based on mutual
trust and respect.

* Challenge Bullying in any form whether physical or emotional. Bullying is not
acceptable behaviour be it from a young person, coach, parent/guardian,
spectator or match official.

* Not shout at or lecture players or reprimand/ridicule them when they make a
mistake. Children learn best through trial and error. Children and young
people should not be afraid to risk error so as to learn.

* Never use of any form of physical punishment, any form of physical
response to misbehaviour is absolutely prohibited, unless it is by way of
restraint in order to keep young players safe.

* Avoid incidents of horse play or role play or telling jokes etc. that could be
misinterpreted.

* Never undertake any form of therapy or hypnosis, in the training of children.
* Never encourage players to consume non-prescribed drugs or take
performance enhancing supplements.



Some activities may require coaches to come into physical contact with
underage players in the course of their duties.

However, coaches should;

* Avoid taking coaching sessions on their own.

* Only deliver one to one coaching, if deemed necessary, within a group
setting.

Avoid unnecessary physical contact with an underage player and never
engage in inappropriate touching of a player.

* Be aware that any necessary contact should be determined by the age and
development of the player and should only take place with the permission and
understanding of the player and in an open environment in the context of
developing a player’s skills and abilities.

» Ensure that all of your players are suitably and safely attired to play their
chosen sport. e.g. helmets (Hurling and Camogie), goggles (Handball), shin
guards, gum shields (Football).

* As a coach always be punctual and properly attired.

* Be accompanied by at least one other adult at coaching sessions, games
and in underage team dressing rooms.

« Set realistic — stretching but achievable — performance goals for your players
and teams.

» Keep a record of attendance at training and at games by both players and
coaches.

* Rotate the team captaincy and the method used for selecting teams so that
the same children are not always selected to the exclusion of others.

» Keep a record of any injuries and actions subsequently taken. Ensure that
another official/referee/team mentor is present when a player is being
attended to and can corroborate the relevant detalils.

* Make adequate provision for First Aid services.

* Do not encourage or permit players to play while injured.

* Be aware of any special medical or dietary requirements of players as
indicated on the medical consent/registration forms or as informed by
parents/guardians.

 Ensure that all dressing rooms and the general areas that are occupied by
your players and other Club personnel, prior to, during or immediately
following the completion of any match are kept clean and are not damaged in
any way.



* Be willing to keep the necessary and emergency medication of players in a
safe and accessible place in accordance with the wishes and permission of
the parents/guardians.

* Do not administer medication or medical aid unless you are willing to do so
and have received the necessary training to administer such aid.

» Use mobile phones, if deemed appropriate, only via a group text or email
system for communicating with the parents/guardians of players. Any
exception to this form of group texting can only be proceeded with following
permission from parents/guardians.

* Do not communicate individually by text/email with underage players.

Do not engage in communications with underage players via social network
sites.

* Encourage parents/guardians to play an active role in organising and
assisting various activities for your teams and our Club.

« If it is necessary to transport a child/young person in your car, ensure that
they are seated in a rear seat with seat belts securely fastened and that all
drivers are adequately insured.

» With the exception of their own child a coach should not transport a child
alone, except in emergency or exceptional circumstances.



This Code of Behaviour is one section, albeit a vital section, of the Code of
Best Practice in Youth Sport, Our Games - Our Code.

The Code of Behaviour addresses the minimum appropriate levels of
behaviour, practice and conduct required from our Young Players, Coaches,
Supporters, Parents/Guardians, Referees and Clubs.

The Gaelic Athletic Association, the Camogie Association, Ladies Gaelic
Football Association, GAA Handball Ireland and the Rounder’s Council of
Ireland have endorsed this Code so that it may act as a guidance for those
who promote and deliver our Gaelic Games and assist them in complying with
the highest possible standards in our work with children and young people.

Everyone involved in our sports and in our activities should accept the roles
and responsibilities that they undertake as we commit ourselves to
maintaining an enjoyable and safe environment for all.

The safeguarding of Naomh Eanna members will always be a key priority as
we recognise that the welfare of the child is of paramount importance in our
work.

This Code should be used in tandem with the overall Code of Best Practice in
Youth Sport, Our Games — Our Code, where roles and responsibilities are
outlined in greater detail. It is recommended that Coaches, Parents/Guardians
and Players sign this Code of Behaviour and present the signed document, as
a commitment of its implementation, to the Naomh Eanna Children’s Officer,
Maighréad Ni Chonghaile.

Our aim is to ensure that young people and children who play our games
receive the best possible care, attention and protection while participating in
our Gaelic Games.

Should a breach of the Code be alleged, or when people may refuse to
adhere to the contents of the Code, certain actions may be deemed
necessary and appropriate so as to protect the integrity of our work with



children and young people and also to ensure that they receive the best
possible care, attention and protection while participating in our Games.

Alleged breaches of this Code may therefore be enquired into, regardless of
where or when they occur, in accordance with the guidance contained
elsewhere in this Code and with particular reference to the accompanying
publication,

‘Our Games Our Code: Dealing with Alleged Breaches of the Code of Best
Practice in Youth Sport.’

Following any such enquiry, and where deemed necessary, sanctions or
disciplinary action may be taken against those who have been proven to have
breached the Code of Best Practice in Youth Sport.

This Code applies to all underage players and those who assist them in the
preparation and playing of our games, regardless of competition or age group.
Clubs, County Boards and Games Officials who are responsible for organising
our games at all levels are obliged to implement this Code in the preparation
of their teams and players for all competitions and at all other levels including
Club blitzes and competitions, County development squads

and Inter - County games.

It is our wish that this Code is developed, promoted and implemented as an
initiative that encourages fair play, respect, equality, safety and non-
discrimination in all aspects of our work with children and young people.



14. Parents/Guardians

Parents/Guardians have an influential role to play in assisting and
encouraging their children to fully participate in Gaelic Games, whether by
playing our games or attending training or coaching sessions.

In common with Coaches and Club personnel the Parents/Guardians of
underage players should act as role models for their children as they
participate in Gaelic Games.

 Always play by the rules.

 Improve their skills levels.

* Appreciate everybody on their team, regardless of ability.

* Maintain a balanced and healthy lifestyle with regard to exercise, food, rest
and play.

Advice may be sought if necessary from Club officials on this issue.

» Adopt a positive attitude to their children’s participation in our games.

* Respect officials’ decisions and encourage children to do likewise.

* Do not exert undue pressure on your child.

* Never admonish your own child or any other child for their standard of play.
* Be realistic in their expectations.

» Show approval for effort, not just results.

* Avoid asking a child or young person, ‘How much did you score today’ or
‘What did you win by’ or ‘What did you lose by.” Ask them ‘Did they enjoy
themselves.’

* Never embarrass a child or use sarcastic remarks towards a player.



* Applaud good play from all teams.

* Do not criticise playing performances. Identify how improvements may be
made.

* Do not seek to unfairly affect a game or player.

* Do not enter the field of play unless specifically invited to do so by an official
in charge.

« Complete and return the registration/permission and medical consent forms for
their child’s participation in the Club.

¢ Inform the Coaches, and any other relevant Club personnel, of any changes in their
child’s medical or dietary requirements prior to coaching sessions, games or other
activities.

e Ensure that their child punctually attends coaching sessions/games or other
activities.

* Provide their child with adequate clothing and equipment as may be required for
the playing of our games including for example helmets, shin guards, gum shields
etc.

e Ensure that the nutrition/hydration and hygiene needs of their child are met.

e Never encourage your child(ren) to consume non-prescribed drugs or take
performance enhancing supplements.

e Listen to what their child may have to say.

* Show approval whether the team wins, loses or draws a game.

* Never attempt to meet their own needs and aspirations for success and
achievement through their children’s participation in games.

« Showing appreciation to volunteers, coaches and Club officials.

* Attending training and games on a regular basis.

* Assisting in the organising of Club activities and events as requested.

* Respecting the rights, dignity and worth of every person and by treating
each one equally regardless of age, gender, ability, ethnic origin, cultural
background or religion.

* Not entering team dressing rooms unless deemed necessary by the team
coach (es) so as to protect the privacy of other underage players.

e Know their child is safe and to make a complaint if they believe that their child’s safety is in
any way compromised.

¢ Be informed of problems/concerns relating to their child.

e Be informed if their child gets injured.

e Complain if they have concerns about the standard of coaching.

e Have a say in relation to decisions being made within the Club.



Young Players are eager to enjoy and benefit from the support they receive from
parents, guardians, friends and other members of the Club who attend our games as
spectators and supporters.

Active, loyal and well behaved supporters are always welcome to attend and support
our games but should be aware that their conduct will reflect upon the team, players
and our Club.

Fellow supporters have a responsibility to ensure that all spectators conduct
themselves in an acceptable and well behaved manner at all times, when attending
our games and competitions.

Unacceptable conduct by supporters should be reported to officials in charge.

Supporters should realise and consider that Young Players are encouraged to
participate in Gaelic Games so that they may enjoy themselves while also improving
their skills levels.

Supporters add to the enjoyment of our Games by;

Applauding good performance and efforts from our Club players and from
our opponents, regardless of the result.

Condemning the use of violence in any form, be it by fellow spectators,
coaches, officials or players.

Encouraging players to participate according to the rules and the referees’
decisions.

Demonstrating appropriate behaviour by not using foul language or
harassing players, coaches or officials.

Not entering the field of play, before, during or after a game, unless
specifically invited to do so by an official in charge.

Respecting the decisions of all officials.



Never ridiculing or scolding a player for making a mistake during games or
competitions.

Showing respect to our Club’s opponents. Without them there would be no
games or competitions.

Upholding the principles of FAIR PLAY and RESPECT for all.

Young Players can benefit greatly from sports in terms of personal development and
enjoyment.

Our players are encouraged to realise that as a result of their participation in our
Gaelic Games that they also have a responsibility to treat other players and officials
with fairness and respect.

With rights there will always be responsibilities.

Young Players, and those who work with them in our Club are required to ‘sign up’
and abide by this Code of Behaviour and to any other policies or codes in our Club.

YOUNG PLAYERS SHOULD BE ENTITLED TO:
Be safe and feel safe.
Have fun and experience a sense of enjoyment and fulfiiment.
Be treated with respect, dignity and sensitivity.
Comment and make suggestions in a constructive manner.
Be afforded appropriate confidentiality.
Participate in games and competitions at levels with which they feel comfortable.
Make their concerns known and have them dealt with in an appropriate manner.
Be protected from abuse.
Be listened to.

YOUNG PLAYERS SHOULD ALWAYS:

Play fairly, do their best and enjoy themselves.

Respect fellow team members regardless of ability, cultural or ethnic origin,
gender, sexual orientation or religious beliefs.

Support fellow team members regardless of whether they do well or not.

Represent their team, their Club and their family with pride and dignity. They
should respect all Coaches, Officials and opponents.



Be gracious in defeat and modest in victory.

Shake hands before and after a game as part of the Give Respect Get Respect
initiative, irrespective of the result.

Inform their Coach/Mentor/Manager in advance if they are unavailable for training
and games.

Take due care of Club equipment.

Know that it is acceptable to talk to the Club Children’s Officer, Mairead with any
concerns or questions they may have.

Adhere to acceptable standards of behaviour and the Club’s Code of Discipline

Tell somebody else if they or others have been harmed in any way.

YOUNG PLAYERS SHOULD ENGAGE IN GOOD PRACTICE:

Never cheat — always play by the rules.

Never shout at or argue with a game’s official, with a Coach, a team mate or
opponent and never use violence

Never use unfair or Bullying tactics to gain advantage or isolate other players.

Never spread rumours.

Never tell lies about adults or other young people.

Never play or train if they feel unwell or are injured.

Never use unacceptable language or racial and/or sectarian references to an
opponent, a fellow player or official by words, deeds or gesture.

Never consume non-prescribed drugs or performance enhancing supplements



17. Administrators Code of Conduct

Naomh Eanna adapts a child centred approach and philosophy in the running
of the club to ensure that those working with children and young people are at
all times provided a quality sporting and social programme, by working to an
agreed philosophy and set of standards. Enforcement of this conduct is the
responsibility of every member and any queries about this code should be
referred to the Child Protection Officer or the Club Chairperson

1. All parents must:
e Respect the rights, dignity and worth of all and treated everyone equably.
¢ Not exert undue influence to obtain personal benefit or reward.

2. Administrators within the club must:

e Make your club environment more user friendly by providing equal
opportunities for all to participate.

e Create pathways for young people to participate in Gaelic Games not just as
a player, e.g. as a referee coach administrator etc.

e Ensure that the types of programmes, rules, equipment length of games and
training schedules are modified to suit the age ability and maturity level of
young players.

¢ Provide quality supervision and instruction for junior players and ensure
volunteers are adequately trained.

¢ Direct coaches and officials to highlight behaviour and skill development.

e Ensure that everyone emphasises fair play, not winning at all costs.

¢ Give a code of behaviour sheet to spectators, parents and coaches and
players and encourage them to follow it.

e Remember you set an example. Your behaviour and comments should
be positive and supportive.

e Maximise child safety by conducting volunteer screening and other child
protection strategies.

e Implement Policy and practices (and lead by example) in relation to
responsible use of alcohols and in relation to recreational and performance
enhancing drugs.

e Adopt and implement relevant sports safety policies and practices.

e Promote a culturally tolerant environment.



e Listen to your players and involve them in the decision leadership and
planning and evaluation relation to the club. Respect the rights, dignity and
worth of all participants regardless of their gender, ability and cultural
background or religion.

| understand and agree to abide by this Code of Conduct. | understand that
failure to abide by this Code of Conduct will result in disciplinary action by the
Club Executive Committee.

Signed:
Date:

Countersigned:
Child Protection Officer

18. Declaration
This document has been approved by the Club Executive Committee and
serves as the working policies and Codes of Conduct of Naomh Eanna GAC

Signed:
(Chairman)
Signed:
(Secretary)
Date:




